
The EQUAL National Independent Advisory Group

Recruitment pack for members

EQUAL would like to appoint up to four people to join our National Independent 
Advisory Group (NIAG). The NIAG works closely with the Ministry of Justice (MOJ), 
Her Majesty’s Prisons and Probation Service (HMPPS), the Youth Justice Board to 
influence policies and performance outcomes. We have actively supported the 
Lammy Review  and it’s implementation and we are a focal point for government to 
work proactively with a range of community partners, academics, user 
representatives and interest groups to ensure long term improvement in outcomes 
for black, Asian and minority ethnic (BAME) and Muslim offenders.

We are currently working on three priority areas:

 Prisons and probation

 Policing of BAME young people

 The Youth Justice System

Read our Terms of Reference here

EQUAL is supported by the Barrow Cadbury Trust, the Esmée Fairbairn Foundation,
the Lankelly Chase Foundation and the AB Charitable Trust.

Membership criteria

Essential criteria for selection will be a strong understanding and track record in 
improving race/faith equality in the justice system and a commitment to improving 
the outcomes for BAME and Muslim offenders. In addition, we are looking for 
members with a range of specialist expertise in relevant areas to work with our 
chair and with fellow advisory group colleagues to deliver progress on EQUAL’s 
long term vision.

Person Specification

Commitment

 Attending quarterly meetings usually held in Central London (currently being 
held on zoom)

 Willingness to be involved in specific task groups

 Ability to represent EQUAL at events and contribute papers etc. where 
appropriate/ when asked

Experience and knowledge

 Relevant experience and knowledge of the offender management/ criminal 
justice system

 A track record of working with and/or addressing issues faced by minority 
groups and community engagement

 Experience of working with or within statutory bodies at a senior level

https://www.equalcjs.org.uk/sites/default/files/Terms%20of%20Reference%20EQUAL_1.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/643001/lammy-review-final-report.pdf


It is anticipated that prospective members of the advisory group will have 
demonstrable experience in at least one of the following areas:

 Specific areas of practice/service intervention such as: housing; mental 
health; youth justice; education; training and employment; and substance 
misuse

 Working with prisoners and their families

 Research, evaluation and academia

 Knowledge and experience in the area of commissioning services and 
contract management

 Working in the prison estate and probation/rehabilitation services

 Faith, ethnicity/race equality and desistance

 Lived experience as a user within the offender management system (three 
places on the advisory group for reformed offenders)

Skills & abilities

 Ability to contribute positively to advisory group meetings

 Strong communication skills

 An ability to effectively represent the advisory group with external audiences
and partners

Values and attitudes

 A strong commitment to equality, inclusivity, user involvement and diversity

 A strong desire for overall improvement to the offender management 
system and specifically the needs of black and Muslim young offenders

 A determined and resilient mindset

Application process

Please send your CV and a cover letter of no more than 2 sides of A4 in 12 point 
font to Philip@bteg.co.uk  .  

Closing date: 23 August 2020

Interview date(s) TBC. These may be virtual or in person. You will be advised as to 
which if you are asked to interview.

Supported by:

mailto:Philip@bteg.co.uk

